Seton Hall University
Educational Media Specialist Practicum Evaluation

College of Education and Human Services

Semester_____________________

Intern_________________________________________________________________________

Cooperating Teacher_____________________________________________________________

School______________________________________District____________________________

To be filled out by the cooperating teacher: the intern has engaged in the following activities:

Total Hours_____________

Interpretation of the Rating Scale using ECIT levels of candidate performance
Rating Scale:

1. Inadequate – Inadequate performance, well-below what one would expect.

2. Some success, but needs improvement

3. Adequate – Entirely satisfactory performance from a well-prepared candidate

4. Above average 

5. Target – Exceptional performance, beyond what one would typically expect

6.   NA Does not apply

Circle the response that most closely describes the intern you are working with:

I. Professionalism/Dispositional

Adaptability

1
2
3
4
5
NA

1. Is frequently unable to adjust to new, unfamiliar or unexpected conditions and people. 

2. Has some problems adjusting to certain new, unfamiliar or unexpected conditions and people. 

3. Accepts change, endeavors to make the best of new situations with average success. 

4. Makes an adjustment to new, unfamiliar or unexpected conditions and people in a poised and cheerful, accommodating way. 

5. Makes an excellent adjustment to new, unfamiliar or unexpected conditions and people in a poised and cheerful manner; inventive in meeting unexpected needs. 

Appearance 

1
2
3
4
5
NA

1. Does not display proper hygiene and dress that project the image of the teaching profession. 

2. Neat and clean, but needs advice about dress. 

3. Displays proper hygiene and dress that project the image of the teaching profession most of the time. 

4. Is aware of and displays proper hygiene, and dress that project the image of the teaching profession. 

5. Is consistently aware of and displays hygiene, grooming, posture, mannerisms and dress that project the image of the teaching profession. 

Voice Usage 

1
2
3
4
5
NA

1. Speaks in a monotone; voice too soft; voice too loud; speaks too fast and not understandable; choppy speech; leaves endings off words. 

2. Speaks in a soft voice but uses good expression; voice loud but clear; sometimes leaves the endings off words; voice has good tone but sometimes chops the ending off words. 

3. Tones and volume suited to occasion; no distracting voice usage habits or speech mannerisms. 

4. Speaks clearly at all times; applies good expression; places stress on the right words; appropriate word pronunciation. 

5. Excellent speech and language usage, voice pitch, and expression. 

Enthusiasm 

1
2
3
4
5
NA

1. Lack of interest in work, unresponsive, negative, contributes few ideas.

2. Slight interest in work, no initiative, performs only duties specifically assigned 

3. Average interest in work, carries out instructions adequately. Demonstrates some original ideas. 

4. Very interested in work, eager to try new ideas, shows some initiative. 

5. Shows facial and vocal animation when working with students and teachers. Exhibits consistently positive attitude toward people and projects. Able to interest and involve others in activities. 

Initiative 

1
2
3
4
5
NA

1. Always must be told what to do and constantly supervised to ensure task is completed. Charges into situation whether appropriate or not. 

2. Sometimes needs to be told what to do and needs follow-up to ensure some tasks are completed.

3. Analyzes situations and usually steps in to handle or plan for a way to prevent negative situations. 

4. Analyzes situations, plans or steps into situations, handling them in an effective manner. 

5. Predicts situations and is sensitive to changes and responds in a positive manner. 

Sense of Humor 

1
2
3
4
5
NA

1. Is unresponsive. 

2. Occasionally displays a sense of humor. 

3. Normally responsive to humor. 

4. Is responsive to other people's sense of humor. 

5. Is responsive to others and engages in humorous exchanges with others. 

Poise, Self-Confidence 

1
2
3
4
5
NA

1. Uncomfortable assuming responsibility, withdrawn, ill at ease. 

2. Seems uncomfortable, indecisive in most situations. 

3. Seems comfortable in most situations. 

4. Seems self-assured most of the time. 

5. In control, sure of self and abilities. 

II. Competence

English Usage
1
2
3
4
5
NA

1. Gross grammatical errors, both orally and written. Unable to orally communicate information in a coherent, logical manner. 

2. Lapses into sub-standard English in speech with some grammatical errors in writing. 

3. Uses grammatically correct English, written and orally. Has some success in communicating information in a coherent, logical manner. 

4. Uses grammatically correct English. Communicates in a coherent, logical manner. 

5. Impeccable grammar, both written and oral. Oral expressions clear, concise. 

Technical Knowledge 

1
2
3
4
5
NA

1. Lacks skill in handling equipment and procedures. 

2. Needs guidance in handling equipment and routines. 

3. Usually handles equipment and procedures with ease. 

4. Always handles equipment and procedures with ease. 

5. Is skilled at handling equipment and procedures and can teach their use to others. 

Educational Media Guidance 

1
2
3
4
5
NA

1. Unable to offer guidance in selection and use of educational media to students or teachers. 

2. Needs directions to guide students and teachers in the selection and use of educational media. 

3. Works with students and teachers in the selection and use of educational media. 

4. Initiates opportunities to guide students and teachers in the selection and use of educational media. 

5. Effectively plans for and carries out activities to guide students and teachers in the selection and use of educational media. 

Knowledge of Materials 

1
2
3
4
5
NA

1. Little knowledge of literature or materials for students; cannot recommend materials for teachers; makes no effort to be familiar with materials. 

2. Limited knowledge of materials for students; can make limited recommendations to teachers; makes some attempts to be more familiar with materials. 

3. Adequate knowledge of materials for students and teachers; tries to become more familiar with the materials in the educational media center. 

4. Can recommend materials to students and faculty; knows how to find materials to aid students; has worked to become knowledgeable of all materials in the educational media center. 

5. Broad knowledge and understanding of all materials; can recommend materials on hand and find other sources of related ones. 

Supervision of Assistants 

1
2
3
4
5
NA

1. Is unable to direct, plan, or guide assistants. 

2. Can guide assistants when given specific directions. 

3. Usually plans and directs assistants with occasional guidance from supervisory media specialist. 

4. Plans for and guides assistants in a supportive way. 

5. Understands role of assistants, plans and supervises their activities, and assists in evaluation of their performance. 

Services to Faculty 



1
2
3
4
5
NA

1. Avoids contact and interaction with faculty. 

2. Provides inconsistent assistance to faculty. 

3. Provides only basic assistance to faculty. 

4. Satisfies faculty requests and sometimes suggests additional services and activities. 

5. Fulfills faculty requests and usually suggests additional services and activities.

Curriculum Development 


 1
2
3
4
5
NA

1. Lacks understanding of curriculum development. 

2. Has a limited knowledge of and ability to work with teachers in curriculum development. 

3. Tries to work with teachers in curriculum development. 

4. Is knowledgeable about the school's curriculum and demonstrates how to incorporate in activities. 

5. Participates in planning and implementing the curriculum for the total school. 

Instruction in Educational Media Skills 
1
2
3
4
5
NA

1. Unable to interest students in skills; not clear in explanation; haphazard in planning. Unable to assess students' media needs, unfamiliar with teaching strategies; expects students to find their own way. 

2. Lessons are planned but not always clear to the students. Able to diagnose students' educational media needs but unable to implement instructional program. 

3. Lessons are organized. Able to assess students' educational media needs and implement a good instructional program; uses a variety of teaching strategies; is available to help the student. 

4. Is readily available to provide instruction in educational media usage to individuals, classes, groups, and faculty; prepares materials and coordinates plans with the teachers. 

5. Uses a variety of educational media activities; presents skills with enthusiasm in an interesting manner; keeps records; plans with teachers; plans for different abilities of students; is creative.

Awareness of the Goals and Objectives of the School    1         2        3        4         5      NA 

1. Is unaware of the goals and objectives of the school. 

2. Has read or heard of the goals and objectives of the school. 

3. Acknowledges implication of the goals and objectives of the school for the media center program. 

4. Plans the media center activities that are correlated with the goals and objectives of the school. 

5. Initiates media center related activities that are correlated with the goals and objectives of the school. 

Awareness of the Goals & Objectives of the Media Center    1       2      3      4      5      NA

1. Is unfamiliar with the goals and objectives of the educational media center 

2. Has read the goals and objectives of the educational media center. 

3. Implements the goals and objectives of the educational media center in the school. 

4. Integrates the goals and objectives of the educational media center. 

5. Initiates new ways to integrate the goals and objectives of the educational media center in the school. 

III. Social Consciousness

Cultural Resources 

1
2
3
4
5
NA

1. Lacks knowledge of and sensitivity to society and culture. 

2. Awareness of society and culture is limited. 

3. Usually applies knowledge and sensitivity for cultural resources in activities with others. 

4. Integrates knowledge and sensitivity for cultural resources in carrying out responsibilities. 

5. Brings to the attention of others the resources of our society and culture. 

Rapport (with faculty, administration and students)   1       2       3        4       5       NA

1. Abrupt with people - lacks sensitivity to the needs and interests of other people.

2. At times is abrupt and insensitive to the needs and interests of other people. 

3. Is usually aware of the needs and interests of other people.

4. Makes a special effort to meet the needs and interests of other people.

5. Other people come to the intern for curricular and program ideas. 

Attitude toward Criticism 

1
2
3
4
5
NA

1. Defensive reaction to constructive criticism and unwillingness to change behavior. 

2. Listens to criticism offered, but does not follow through. 

3. Accepts criticism, but does not always change behavior. 

4. Accepts criticism, even when there is a divergent point of view; tries to learn from it. 

5. Accepts criticism gracefully, diligently tries to overcome shortcomings. 

Potential - an evaluation of the student's overall performance and prediction of their future contribution to the school educational media profession 




                                   
  1
2
3
4
5
NA
1. Inadequate – Inadequate performance, well-below what one would expect.

2. Some success, but needs improvement

3. Adequate – Entirely satisfactory performance from a well-prepared candidate

4. Above average 

5. Target – Exceptional performance, beyond what one would typically expect

1
1

